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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrment and Sueial lol st DEwslopg

Toyota Canada Inc. (certificate # V061291)
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-05-12 to 2018-08-15

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora

Full-time Part-time POTalY  of Employees Full-time Part-time Temporary Employees

Ontario 521 0 0 521 Calgary 15 0 0 15

Québec 29 0 0 29 Halifax 9 0 0 9

Nova Scotia 9 0 0 9 Montréal 29 0 0 29

British Columbia 49 0 0 49 Toronto 521 0 0 521

Alberta 15 0 0 15 Vancouver 49 0 0 49
Total Employees in Canada 4 623 Total Employees in Canada 4 623

007775




Smployment and Social | Smplol ot Develon Toyota Canada Inc. (certificate # V061291) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 297 173 124 2 1 1 3 1 2 115 68 47

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 1 of 10 Cana ?07776



Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Toyota Canada Inc. (certificate # V061291) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 10 Cana ?07777



Employment and Social  Emploi ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form2 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Semi-Skilled Manual Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 10 Cana gffonn



Smployment and Social | Smplol ot Develon Toyota Canada Inc. (certificate # V061291) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 10 ( ta 1a gffonm



Employment and Social  Emploi ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form2 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec

Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 5 of 10 Cana gffonso



Employrment and Sueial lol ot DEwslopy

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Devslopment Canads . 9o Cansde Toyota Canada Inc. (certificate # V061291) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS E
Full-Time / Nova Scotia 3
Reporting Period 2016-05-12 to 2018-08-15
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees ””

Page 6 of 10

Canada




A Emplol et Lévelopy Toyota Canada Inc. (certificate # V061291) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1 1 1

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 10 Cana ?07782



Emgployrment and Sscial loi ot Dévalopg ifi
Employment and Social  Emplal et Div Toyota Canada Inc. (certificate # V061291) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS E
Full-Time / British Columbia 3
Reporting Period 2016-05-12 to 2018-08-15
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

23 3
m| @ ---—---
| wleperetemilbees . L 800 80 00 000

Page 8 of 10 Caﬂa, te



Emgployrment and Sscial loi ot Dévalopg ifi
Employment and Social  Emplal et Div Toyota Canada Inc. (certificate # V061291) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Alberta g
Reporting Period 2016-05-12 to 2018-08-15
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 9 of 10 Cﬂﬂﬁdﬁ



Employment and Social  Emploi ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form2 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2016-05-12 to 2018-08-15

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 10 of 10 Ca,na %ﬁoms



Employment and Social  Emploi ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 521

356 165 2 1 1 6 3 3 162 103 59

Page 1 of 5 CaIla fﬁﬁionss



Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Toyota Canada Inc. (certificate # V061291) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY E
Full-Time / Québec 3
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 29

24 5 1 1
eolbombe el 1 L T R 0 e e

Page 2 of 5 ( v Ea I ’adgﬁgi



Employment and Social  Emploi ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 9

8 1 1 1
oo et 1 0 e

Page 3 of 5 C na fgﬁionss



Employment and Social  Emplol ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / British Columbia 3
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 49

40 9 5 2 3
oo e 1 Wl e R s

Page 4 of 5 Callad%?i



Employment and Social  Emplol ot Dévelopy Toyota Canada Inc. (certificate # V061291) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Full-Time / Alberta 3
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 15

12 3 1 1 1 1
eoliombe e 1 1l e e e

Page 5 of 5 Callad%?i



Emgloyrment and Social ol i st Dwelapg Form4 A
Develapment Canads  snslal Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 8 6 2 3 2 1
Middle and Other Managers 9 8 1 4 3 1
Professionals 109 66 43 51 35 16
Semi-Professionals and Technicians 5 5 1 1
Administrative and Senior Clerical 3 3 2 2
Personnel
Clerical Personnel 6 3 3 3 1 2
Intermediate Sales and Service 3 1 2 1 1
Personnel
Semi-Skilled Manual Workers

24 18 6 4 4

Page 1 of 5 Cal]a §§io7791



Employrment and Bocial ol i st Dewelapg Form4 A
Develapment Canads  snelal Canada Toyota Canada Inc. (certificate # V061291)

N
(<]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / Québec e
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel

iNdmbetotemptoversiies | 00 o/ 0 ¢t ¢ | 020} 2 | [\ ‘\ |\ .l

Page 2 of 5 Callad%?i



Emgloyrment and Social ol i st Dwelapg Form4 A
Develapment Canads  snslal Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia

Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 3

2 1
Ielhanber Enioineniies | 1 0l e

Page 3 of 5 C na §§io7793



Employrment and Sueial lol ot DEwslopy
Development Ganada  socil Canada Toyota Canada Inc. (certificate # V061291) Form 4 A .
[+2]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / British Columbia °
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Supervisors 1 1
Clerical Personnel 1 1
Semi-Skilled Manual Workers 15

14 1
S ooy AR IO Btz Ao 0 0 B o O
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Employrment and Bocial ol i st Dewelapg Form4 A
Develapment Canads  snelal Canada Toyota Canada Inc. (certificate # V061291)

n
»
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED 'g
Full-Time / Alberta e
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 1 1
Intermediate Sales and Service 1 1
Personnel

It Feeee . (0., 0 . 4 ¢ 0 ¢ ¢
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Employrment and Sueial lol st DEwslopg

Development Conada  socisl Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario

Reporting Period 2016-05-12 to 2018-08-15

Form 5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 6 2 4 1 1
Middle and Other Managers 17 14 3 5 4 1
Professionals 32 16 16 12 3 9
Semi-Professionals and Technicians 1 1
Intermediate Sales and Service 3 1 2 1 1
Personnel

TotaslNumberofEmployeesPromoted | 581 sal 0 el 0 e e 2
Total Number of Promotions T e (e T T FH R S S A e A

Page 1 of 5 CaIla fﬁﬁion%



Emgﬂ@ymen&@yd Howial ol ‘Wetﬁé lospsg Form5 A
Devslopment Canadr - soclal Canada Toyota Canada Inc. (certificate # V061291)

~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Full-Time / Québec e
Reporting Period 2016-05-12 to 2018-08-15
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 2 1 1
Personnel

Total NumboroiEmployeesPromoted |~ 28 = 8¢~ v | .. .. ... .+ ' ' I
Total Number of Promotions i e

Page 2 of 5 Callad%?i



Emgﬂ@ymen&@?eﬁ Howial ol ‘Wetﬂé lospsg Form5 A
Devslopment Canadr - social Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Nova Scotia

Reporting Period 2016-05-12 to 2018-08-15
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

0 tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals

1 1 1 1
ToliNumborofEmployes Plometss . 00 o}~ ' ! @ ' 4 @ i
Total Number of Promotions sy 0y e g

Page 3 of 5 C na sﬁio"%



Employrment and Sueial lol ot DEwslopy
Development Canada  seciai Canads Toyota Canada Inc. (certificate # V061291) Forms A .
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Full-Time / British Columbia °
Reporting Period 2016-05-12 to 2018-08-15
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Supervisors 1 1
Intermediate Sales and Service 1 1
Personnel

| Totol Nimibor of EmployeecPionated ¢ &4+ =~ = ' ' ' ' @@ @

Total Number of Promotions LR L R G R R R R

Page 4 of 5
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Emgﬂ@ymen&aﬁwﬁ Howial ol ‘Wetﬂé lospsg Form5 A
Devslopment Canadr - social Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta

Reporting Period 2016-05-12 to 2018-08-15

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1 1 1
Intermediate Sales and Service 1 1
Personnel

TotaiNumberofEmployesspiomotes - 22 00 9} ¢ ¢ 5 5 & @i
Total Number of Promotions el

Page 5 of 5 C na §§io7soo



Employrment and Sueial lol st DEwslopg

Deveiopmr Canmia  soctal Caneds Toyota Canada Inc. (certificate # V061291) Form & A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 12 1 1 1 1
Middle and Other Managers 12 1 1 1 1 3 3
Professionals 47 24 23 1 1 13 6 7
Semi-Professionals and Technicians 3 3
Clerical Personnel 3 1 2 2 2
Intermediate Sales and Service 2 1 1 1 1
Personnel
Semi-Skilled Manual Workers

Total Number of Employees Terminated mmm-_---_mmn

Page 1 of 5 Cal] %007301



Employrment and Bocial ol i st Dewelapg Form 6 A
Develapment Canads  snelal Canada Toyota Canada Inc. (certificate # V061291)

N
o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / Québec e
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Intermediate Sales and Service 2 2
Personnel

Page 2 of 5 ( v Ea I ’adgﬁgi



Emgloyrment and Social ol i st Dwelapg Form 6 A
Develapment Canads  snslal Canada Toyota Canada Inc. (certificate # V061291)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia

Reporting Period 2016-05-12 to 2018-08-15

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Clerical Personnel

Page 3 of 5 Cal] %007303



Employrment and Bocial ol i st Dewelapg Form 6 A
Develapment Canads  snelal Canada Toyota Canada Inc. (certificate # V061291)

<<
(=]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / British Columbia °
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1 1 1
Professionals 2 2
Intermediate Sales and Service 2 2 1 1
Personnel
Semi-Skilled Manual Workers
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Employrment and Bocial ol i st Dewelapg Form 6 A
Develapment Canads  snelal Canada Toyota Canada Inc. (certificate # V061291)

n
o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / Alberta e
Reporting Period 2016-05-12 to 2018-08-15
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 1 1
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-15

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 42 7 16.7% 274% 12 %///////////% National
02 : Middle and Other Managers National 90 11 122%  389% 35 %//////% National
03 : Professionals 334 131 392%  412% 138 %///////////%
1111 : Financial auditors and accountants National 4 2 50.0 % 55.1 % 2 0 National
1112 : Financial and investment analysts National 3 1 333%  50.1% 2 %///////////% National
1121 : Human resources professionals National 9 8 88.9 % 71.1% 6 2 National
1122 : Professional occupations in business management consulting National 264 113 42.8 % 42.0 % 111 2 National
2132 : Mechanical engineers National 9 0 0.0 % 9.0 % 1 %/////////% National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 12.6 % 0 0 National
2171 : Information systems analysts and consultants National 25 4 16.0 % 28.3 % 7 %///////////% National
2172 : Database analysts and data administrators National 4 1 25.0 % 35.2% 1 0 National

National

2175 : Web designers and developers National 2 0 0.0 % 32.9% 1 %////////%
4021 : College and other vocational instructors National 10 0 00% 53.8% 5 %///////////% National
1

4112 : Lawyers and Quebec notaries National 3 2 66.7 % 42.5% 1 National
04 : Semi-Professionals and Technicians 17 1 5.9 % 96 % 2 %///////////%
2232 : Mechanical engineering technologists and technicians Alberta 1 0 00% 11.6% 0 0  Alberta
2232 : Mechanical engineering technologists and technicians Ontario 12 0 0.0 % 6.3 % 1 %///////////% Ontario
2232 : Mechanical engineering technologists and technicians Québec 1 0 0.0 % 94 % 0 0  Québec
2262 : Engineering inspectors and regulatory officers British Columbia 1 1 100.0 % 17.9 % 0 1 British Columbia
2282 : User support technicians Ontario 2 0 00%  242% 0 0  Ontario
05 : Supervisors 11 0 0.0 % 52.7 % 6 %///////////%
Employment Equity Occupational Group Toronto 9 0 00%  53.0% 5 %///////////% Toronto

Employment Equity Occupational Group Vancouver 2 0 00% 514% 1 %///////////% Vancouver
1
07 : Administrative and Senior Clerical Personnel 3 3 100.0% 80.1 % 2 1
i el
2018-08-15 Page 10f 9 aﬂu
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

007807

Workforce Analysis - Detailed Report
Date: 2018-08-15

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 3 3  100.0 % 80.1 % 2 1 Toronto
10 : Clerical Personnel 12 10 83.3 % 66.2 % 8 2
Employment Equity Occupational Group Calgary 1 1 100.0 % 70.2 % 1 0 Calgary
Employment Equity Occupational Group Montréal 1 1 100.0% 62.5 % 1 0 Montréal
Employment Equity Occupational Group Toronto 8 6 75.0 % 65.2 % 5 1 Toronto
Employment Equity Occupational Group Vancouver 2 2 100.0 % 70.0 % 1 1 Vancouver

11 : Intermediate Sales and Service Personnel 31 8 258% 637% 20 %//////%

Employment Equity Occupational Group Calgary 3 1 333%  66.1% 2 %///////////% Calgary

Employment Equity Occupational Group Halifax 2 0 0.0 % 65.5 % 1 %////////% Halifax

Employment Equity Occupational Group Montréal 8 1 125%  61.8% 5 %///////////% Montréal

Employment Equity Occupational Group Toronto 15 5 333% 63.9% 10 %///////////% Toronto

Employment Equity Occupational Group Vancouver 3 1 333% 642% 2 %///////////% Vancouver
12 : Semi-Skilled Manual Workers 82 12 146%  205% 17 %/////////%

Employment Equity Occupational Group Toronto 56 9 161% 220% 12 %///////////% Toronto

Employment Equity Occupational Group Vancouver 26 3 11.5% 171 % 4 %///////////% Vancouver
13 : Other Sales and Service Personnel 1 0 00% 555% 1 %///////////%

Employment Equity Occupational Group Toronto 1 0 00% 555% 1 %////////% Toronto

Total 623 183  294%  384% 241 %////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Toyota Canada Inc. §
~
Workforce Analysis - Detailed Report 3
Date: 2018-08-15
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 42 0 0.0 % 29 % 1 %///////% National
2 : Middl her M National 90 0 0.0 % 22 % 27 National
0 iddle and Other Managers ationa //////////% ationa

03 : Professionals 334 3 0.9 % 1.6 % 5 %///////////%

1111 : Financial auditors and accountants National 4 0 0.0 % 1.3 % 0 National
1112 : Financial and investment analysts National 3 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 9 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 264 2 0.8 % 16 % 4 ////////////% National
2132 : Mechanical engineers National 9 1 11.1% 0.7 % 0 1 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 25 0 0.0 % 1.1 % 0 0 National
2172 : Database analysts and data administrators National 4 0 0.0 % 1.3 % 0 0 National
2175 : Web designers and developers National 2 0 0.0 % 15% 0 0 National
4021 : College and other vocational instructors National 10 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 3 0 0.0 % 16 % 0 0 National
04 : Semi-Professionals and Technicians 17 0 0.0 % 14 % 0 0
2232 : Mechanical engineering technologists and technicians Alberta 1 0 0.0 % 35 % 0 0 Alberta
2232 : Mechanical engineering technologists and technicians Ontario 12 0 0.0 % 14 % 0 0 Ontario
2232 : Mechanical engineering technologists and technicians Québec 1 0 0.0 % 0.4 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers British Columbia 1 0 0.0 % 0.0 % 0 0 British Columbia
2282 : User support technicians Ontario 2 0 0.0 % 16 % 0 0 Ontario
05 : Supervisors 11 0 0.0 % 1.3 % 0 0

Employment Equity Occupational Group Toronto 9 0 0.0 % 1.0 % 0 0 Toronto

Employment Equity Occupational Group Vancouver 2 0 0.0 % 26 % 0 0 Vancouver
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 0.8 % 0 0

Page 3 of 9
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Toyota Canada Inc. §
Workforce Analysis - Detailed Report S
Date: 2018-08-15
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Toronto 3 0 0.0 % 0.8 % 0 0 Toronto

10 : Clerical Personnel 12 0 0.0 % 12 % 0 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Toronto 8 0 0.0 % 0.7 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 24 % 0 0 Vancouver

11 : Intermediate Sales and Service Personnel 31 0 0.0 % 12 % 0 0
Employment Equity Occupational Group Calgary 3 0 0.0 % 25 % 0 0 Calgary
Employment Equity Occupational Group Halifax 2 0 0.0 % 32% 0 0 Halifax
Employment Equity Occupational Group Montréal 8 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group Toronto 15 0 0.0 % 0.6 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0 % 23 % 0 0 Vancouver

12 : Semi-Skilled Manual Workers 82 0 0.0 % 12 % 1 %/////////%
Employment Equity Occupational Group Toronto 56 0 0.0 % 0.7 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 26 0 0.0 % 22 % 1 %///////////% Vancouver

13 : Other Sales and Service Personnel 1 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto

Total 623 3 0.5% 1.7 % 9 %//////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Toyota Canada Inc. g
Workforce Analysis - Detailed Report S
Date: 2018-08-15
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 42 10 23.8% 10.1 % 4 6 National
02 : Middle and Other Managers National 90 15 16.7 % 15.0 % 14 1 National
03 : Professionals 334 117 35.0 % 224 % 75 42
1111 : Financial auditors and accountants National 4 4 100.0% 27.5% 1 3 National
1112 : Financial and investment analysts National 3 1 33.3% 35.4 % 1 0 National
1121 : Human resources professionals National 9 5 55.6 % 141 % 1 4 National
1122 : Professional occupations in business management consulting National 264 82 31.1% 21.6 % 57 25 National
2132 : Mechanical engineers National 9 4 44.4 % 28.6 % 3 1 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 382 % 0 0 National
2171 : Information systems analysts and consultants National 25 17 68.0 % 314 % 8 9 National
2172 : Database analysts and data administrators National 4 3 75.0 % 323 % 1 2 National
2175 : Web designers and developers National 2 1 50.0 % 22.8 % 0 1 National
4021 : College and other vocational instructors National 10 0 00% 13.4% 1 %/////////% National
4112 : Lawyers and Quebec notaries National 3 0 0.0 % 12.5% 0 0 National
. . . p

04 : Semi-Professionals and Technicians 17 3 176% 222% 4 ////////////%
2232 : Mechanical engineering technologists and technicians Alberta 1 0 0.0 % 213 % 0 0 Alberta
2232 : Mechanical engineering technologists and technicians Ontario 12 2 16.7 % 20.5 % 2 0 Ontario
2232 : Mechanical engineering technologists and technicians Québec 1 0 0.0 % 7.3 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers British Columbia 1 1 100.0 % 31.0% 0 1 British Columbia
2282 : User support technicians Ontario 2 0 00% 359% 1 %///////////% Ontario
05 : Supervisors 11 1 91% 453 % 5 %/////////%

Employment Equity Occupational Group Toronto 9 1 11.1% 45.8 % 4 ////////////% Toronto

Employment Equity Occupational Group Vancouver 2 0 00% 434% 1 %///////////% Vancouver
07 : Administrative and Senior Clerical Personnel 3 2 66.7 % 37.3% 1 1
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

007811

Workforce Analysis - Detailed Report
Date: 2018-08-15

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 3 2 66.7 % 37.3% 1 1 Toronto
10 : Clerical Personnel 12 4 33.3 % 42.6 % 57
Employment Equity Occupational Group Calgary 1 0 0.0 % 24.3 % 0 0 Calgary
Employment Equity Occupational Group Montréal 1 0 0.0 % 17.4 % 0 0 Montréal
Employment Equity Occupational Grou Toronto 8 3 37.5% 48.1 % 47 Toronto
ploy quity p p o o /////////%
Employment Equity Occupational Group Vancouver 2 1 50.0 % 42.3 % 1 0 Vancouver

11 : Intermediate Sales and Service Personnel 31 4 129% 374% 12 %///////////%
Employment Equity Occupational Group Calgary 3 0 00% 297% ////////////% Calgary

1%
Employment Equity Occupational Group Halifax 2 0 0.0 % 85 % 0 0 Halifax

Employment Equity Occupational Group Montréal 8 0 0.0 % 222 % 2 %//////////// Montréal

Employment Equity Occupational Group Toronto 15 4 267%  489% 7 %/////////// Toronto

Employment Equity Occupational Group Vancouver 3 0 00% 475% 1 %///////////% Vancouver
12 : Semi-Skilled Manual Workers 82 13 15.9 % 54.7 % 45 %//////%

Employment Equity Occupational Group Toronto 56 11 19.6 % 57.5% 32 %///////% Toronto

Employment Equity Occupational Group Vancouver 26 2 77%  489% 13 %//////% Vancouver
13 : Other Sales and Service Personnel 1 0 00% 527% 1 %///////////%

Employment Equity Occupational Group Toronto 1 0 00% 527% 1 %////////// Toronto

Total 623 169 271 % 26.4 % 166 3

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

007812

Workforce Analysis - Detailed Report
Date: 2018-08-15

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 132 1 0.8 % 43 % 6 %////////% National
03 : Professionals National 334 4 1.2% 38% 13 %///////////% National

04 : Semi-Professionals and Technicians National 17 1 59 % 4.6 % 0 National
05 : Supervisors National " 0 00% 139% 2 %///////////% National
07 : Administrative and Senior Clerical Personnel National 3 0 0.0 % 34 % 0 0 National
10 : Clerical Personnel National 12 0 0.0 % 7.0 % 1 %///////////% National

National

11 : Intermediate Sales and Service Personnel National 31 0 0.0 % 5.6 % 2 %///////////%
12 : Semi-Skilled Manual Workers National 82 1 12% 48 % 4 %///////////% National
0

13 : Other Sales and Service Personnel National 1 0 0.0 % 6.3 % 0 National

Total 623 7 1% 4.4% 29 %////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-15

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
09

1
12

2018-08-15

: Senior Managers
02:
03:
04:
05:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13:

Other Sales and Service Personnel

Perform Analysis By

EEOG
EEOG
NOC

NOC

EEOG
EEOG
NOC

EEOG
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
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CMA
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Provincial
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
09

1"
12

2018-08-15

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers
10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13:

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-08-15

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-15

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 42 7 167% 274% 12 %///////////%
02 : Middle and Other Managers 90 1M1 122%  389% 35 %///////%
03 : Professionals 334 131 392%  412% 138 %////////%
04 : Semi-Professionals and Technicians 17 1 5.9 % 9.6 % 2 %///////////%
05 : Supervisors 1 0 0.0%  52.7% 6 ////////////%
07 : Administrative and Senior Clerical Personnel 3 3 1000%  80.1% 2 1
10 : Clerical Personnel 12 10 833%  66.2% 8 2
11 : Intermediate Sales and Service Personnel 31 8 258% 637% 20 %///////%
12 : Semi-Skilled Manual Workers 82 12 146% 205% 17 %///////////%
13 : Other Sales and Service Personnel 1 0 00% 555% 1 ////////////%
Total 623 183 204%  384% 241 ////////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-15

Aboriginal Peoples

Aboriginal Peoples
All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

" 0 00%  29% a
% 0 00% 22% 20
334 3 09%  16% 3

17 0 0.0 % 14 % 0 0
11 0 0.0 % 13 % 0 0

3 0 0.0 % 0.8 % 0 0
12 0 0.0 % 12 % 0 0
31 0 0.0 % 12 % 0 0
82 0 0.0 % 12 % 1 %///////////%

1 0 0.0 % 0.8 % 0 0

Total

Total may not equal sum of components due to rounding.

2018-08-15

623 3 05%  17% oF 8
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Summary Report

Date: 2018-08-15

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 42 10 23.8 % 10.1 % 4 6
02 : Middle and Other Managers 90 15 16.7 % 15.0 % 14 1
03 : Professionals 334 117 35.0 % 224 % 75 42
04 : Semi-Professionals and Technicians 17 3 176% 222% 4 %////////%
05 : Supervisors 11 1 9.1 % 45.3 % 5 %///////////%
07 : Administrative and Senior Clerical Personnel 3 2 66.7 % 37.3% 1 1
10 : Clerical Personnel 12 4 333% 426% 5 %///////////%
11 : Intermediate Sales and Service Personnel 31 4 129%  374% 12 %////////%
12 : Semi-Skilled Manual Workers 82 13 15.9 % 54.7 % 45 %///////%
13 : Other Sales and Service Personnel 1 0 0.0 % 52.7 % 1 %///////////%
Total 623 169 271 % 26.4 % 166 3
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-15

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

132 1 08%  43% 3
334 4 12%  38% B

» 0 00% 139% 2

12 0 00% 70% s
31 0 0.0 % 5.6 % 2 %////////////%
82 1 12%  48% g

3
1 0 0.0 % 6.3 % 0

Total

Total may not equal sum of components due to rounding.

2018-08-15

623 7 11%  44% 22 22
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Toyota Canada Inc.
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Workforce Analysis - Summary Report
Date: 2018-08-15

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Toyota Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-15

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
2018-08-15 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Toyota Canada Inc.

Employment Equity Occupational Group (EEOG)

[Date: 2018-08-15]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
& @ 0% @

Senior Managers 41 4
02 [Middle & Other Managers 99 13
03 [Professionals
04 [Semi-Professionals & Technicians 0
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 0
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 10
11 |Intermediate Sales & Service Personnel 6
12 |Semi-Skilled Manual Workers 4
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 148

2011 National Household Survey

o 6] 68|

¢ ] & | 0w @@

#
42 7
90
334
17

—

0
0
3
0
0
10
8
2
0
0

W

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Toyota Canada Inc.

Employment Equity Occupational Group (EEOG)

[Date: 2018-08-15]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 5 12

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 08 15

All Employees

o % | 0 & 00 %

Senior Managers 41 0

02 [Middle & Other Managers 99 0
03 |Professionals 272 3
04 [Semi-Professionals & Technicians 13 0
05 [Supervisors 12 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 12 0
11 |Intermediate Sales & Service Personnel 34 1
12 |Semi-Skilled Manual Workers 51 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 534| 4

* Source:

2011 National Household Survey

¢ ] 4 | 0w @@
42

90

334

17

1= = === === ==

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Toyota Canada Inc.

[Date: 2018-08-15]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 5 12

Data from Subsequent/Current Workforce
Analysis

\2 2 \2

Data from Subsequent/Current Workforce Analysis
| wvsvy ] MM | bD

2018 08 15

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG)
& 0 8 0 0 %
Senior Managers 41 10
02 [Middle & Other Managers 99 21
03 |Professionals 272 81
04 |Semi-Professionals & Technicians 13 1
05 [Supervisors 12 2
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 12 3
11 |Intermediate Sales & Service Personnel 34 2
12 |Semi-Skilled Manual Workers 51
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 534|

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

Members of Visible Minorities
Availability*
. # @ 4 %
42 10
90
334

17

—

1
0
2
0
0
4
4
3
0
0

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Toyota Canada Inc.

[Date: 2018-08-15]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 5 12

2018 08 15

Table 4: Persons with Disabilities
First/Previous Workforce Analysis
All Employees Persons with Disabilities

Employment Equity Occupational Group (EEOG)

12 |Semi-Skilled Manual Workers 51
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 534

2012 Canadian Survey on Disability

Availability*
.« | & @ @@ |

Managers 140 3
Professionals 272 4

04 |[Semi-Professionals & Technicians 13 1
05 [Supervisors 12 0
06 [Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 12 0
11 |Intermediate Sales & Service Personnel 34 0
1

0

0

9

All Employees
¢ 1 4 0 0 %

Rl = s === === = s s s

623|

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Toyota Canada Inc.
[Date: 2018-08-15]

Start Date of Flow Data End Date of Flow Data
Yvvwy | MM Db | yvyy L MM DD |
2016 2018 | 8 | 15 |

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) { J J J ) \ )

Table 1: Women Table 5: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National

Data from Form 6 - Employees
Terminated
\ ) J J

Table 9: Women

Full-time / National | Part-time / National

al Waomen A Women
Emplovees

Employees
Terminated Terminated Yerminated Terminated

Employment Equity Occupational Group
(EEOG)

Women
Promoted

Employees Employees

Promoted

Lmployees
Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

(o8]
O O D W 0 O O WD = =] O D

OO O ] D D DO D = e LD O )
O o = W B O O OO D O o=

0
0
0
0
0
5
7
6
0
0

= = = = === e
(1 - = = = v = v w w w w o w
(= = = e o e e e e e -
R = == === === ==
Slcocoococococcoocoocco o
Sl c o o &0 &5 & & 5o
Slocoocococococoococococooc oo
Sl e o oo o o & & o o o

=)
[
0
[
(9
N
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Toyota Canada Inc.
[Date: 2018-08-15]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
12 15

2016 05 2018 08

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) { J J J ) \ )

Data from Form 6 - Employees
Terminated
\ ) J J

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

Al
LEmployees

All Aboriginal All
Employees Lmployees
Promoted Promoted Promoted

Aboriginal
Peoples
Promoted

All Aboriginal All Aboriginal
Emplovees Employees Peoples
lerminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals 11
04 [Semi-Professionals & Technicians
05 [Supervisors

8
9
7
5
1
06 [Supervisors: Crafts & Trades 0
3
0
0
8
5

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 39
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 195|

= == e
S O DN N O OO DO D W

= = = = = e e e e w e a a) o
SISO O D OO OO
= = = = e e e e e e e e e

Sl © © © O O OO C O 5a O O
SO O DO DO DD OO
Sl & o o o5 oon o o s O o s o O
el = = = = = = = o e = e e
SO O DO DD DO OO OO
= = = = = e e e o o o o o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Toyota Canada Inc.
[Date: 2018-08-15]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
12 15

2016 05 2018 08

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) { J J J ) \ )

Data from Form 6 - Employees
Terminated
\ ) J J

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with Al
Employees | Disabilities | Employees

All Persons with All
Employees | Disabilities | Emplovees
Promoted Promoted Promoted

All Persons with
Emplovees | Disabilities
Terminated | Terminated

All Persons with
Employees
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals 11
04 [Semi-Professionals & Technicians
05 [Supervisors

8
9
7
5
1
06 [Supervisors: Crafts & Trades 0
3
0
0
8
5

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 39
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 195|

= == e
S O DN N O OO DO D W

= = = = = e e e e w e a a) o
SISO O D OO OO
Sl o oo o b o oo o o o D o
= = = = e e e e e e e
SO O DO DO DD OO
Sl & o o o5 oon o o s O o s o O
S = = = = = = e o e =
SO O DO DD DO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Toyota Canada Inc.
[Date: 2018-08-15]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
12 15

2016 05 2018 08

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) { J J J ) \ )

Table 4: Members of Visible Minorities | | Table 8: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of Members of Members of
Visible Visible Visible
Minorities Minorities Minorities

Data from Form 6 - Employees
Terminated
\ ) J J

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Members of Al Members of
Visible Visible
Minorities Minorities
Terminated Terminated

Members of
Visible
Minorities
Promoted

All
Employees

Al
LEmployees

All
Employees
Promoted

All
Lmployees
Promoted

All
Emplovees
Terminated

Employment Equity Occupational Group
(EEOG)

Employees
Terminated

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals 11
04 [Semi-Professionals & Technicians
05 [Supervisors

8
9
7
5
1
06 [Supervisors: Crafts & Trades 0
3
0
0
8
5

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 39
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 195|

= = L e = = e e L e e o
SOOI D = =
S OO OO OO W
== L S = = e e e w0

SO O DO OO OO oD
Sl o oo o b o oo o o o D o
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Sl & o o o5 oon o o s O o s o O
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ta for First/Previous G
Al B iooCcoi D i E i F i oG i H i1 by i Koo Lo i M. i N PoQ i P i Q. i R I8 i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { y {
Table 1: Women

First/Previous Short-term Goals

All Employees

o Anticipated

3 Year Goals

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational - Terminated Emplovees) Present Present Projected

Group (EEOG) YINYAINDD | Actal | e mem WO | asaianitin Reneninion || Spemon s
Over 3 ( Over 3 Over3
l_-—“-- “-_—““l_

Senior Managers 0.8% 0 0 4 0.0% 0 0 9.8% 9.8%
02 [Middle & Other Managers 99 -3.1% 0 0 13 0.0% 0 26 0 38.9% -26 -26 13.1% 13.1%
03 |Professionals 272 7.1% 0 0 111 0.0% 0 3 0 41.9% 3 3 40.8% 40.8%
04 |Semi-Professionals & Tech 13 9.4% 0 0 0 0.0% 0 1 0 8.3% -1 -1 0.0% 0.0%
05 [Supervisors 12 -2.9% 0 0 0 0.0% 0 6 0 52.5% -6 -6 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 0.0% 0 0 10 0.0% 0 -2 0 67.1% 2 2 83.3% 83.3%
11 |Intermediate Sales & Service 34 -3.0% 0 0 6 0.0% 0 16 0 63.7% -16 -16 17.6% 17.6%
12 |Semi-Skilled Manual 51 17.2% 0 0 4 0.0% 0 6 0 20.5% -6 -6 7.8%| 7.8%
13 |Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 534 5.3% 0 0 148 0.0% 0 63 o | 39.6% 63 -63 27.7% 27.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short-term Gaals Long-term Goals Comments

00

Employment Equity Oceupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

9
*

SN e SO OO0 0NN O

=
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ta for First/Previous G
A B i..€¢.i.b i E L F L. G i MW _GPoX iod i K i L i oM i N P O i P i Q. G R ‘i8S i.o...T 5.0
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { y {

Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees

— - rasmow}
Anticipated

er [Replacement of Terminated
lfmploynes)
TR T I T e Overa. [TV

Over 3 Overs s Over s

Aboriginal Peoples

3 Year Goaly
m
SEnt
oy WW Asaitability
2016

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

8 e s s “-_—“-mnn-— i

Senior Managers 0 8% 0 0 0 0.0% 0 1 0 2.9% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 99 -3.1%)| 0 0 0 0.0% 0 2 0 2.2% -2 -2 0.0% 0.0%
03 |Professionals 272 7.1% 0 0 3 0.0% 0 1 0 1.6% -1 -1 1.1% 1.1%
04 |Semi-Professionals & Tech 13 9.4% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
05 |Supervisors 12 -2.9% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0%)| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 0.0% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 34 -3.0% 0 0 1 0.0% 0 -1 0 1.3% 1 1 2.9% 2.9%
12 |Semi-Skilled Manual 51 17.2% 0 0 0 0.0% 0 1 0 1.1% -1 -1 0.0% 0.0%
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 534 5. 3% 0 0 4 0 5 0 1.7% -5 -5 0.7% 0.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aboriginal Peoples
Short term &na]s Comments
A % R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

O oo D O 000 OO e e O
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ta for First/Previous G
Al B iooCcoi D i E i F i oG i H i1 by i Koo Lo i M. i N PoQ i P i Q. i R I8 i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y { y J { y {

N y 3
‘Table 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities
3 Year Goaly
- o
S T,
YYYY  YYYY Availabitiy Present Gap Gan

2016

All Employees

— - rasmow}
Anticipated

lacement of Terminated
lfmploynes)
TR T T T pirsOver > [Vvv v

Over 3 Overs s Over s

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

01/02[Managers -1.2% 0 0 3 0.0% 0 3 0 3% -3 -3 2. 1% 2.1%
03 [Professionals 272 7.1% 0 0 4 0.0% 0 6 0 3.8% -6 -6 1.5% 1.5%
04 |Semi-Professionals & Tech 13 9.4% 0 0 1 0.0% 0 0 0 4.6% 0 0 7.7% 7.7%
05 |Supervisors 12 -2.9% 0 0 0 0.0% 0 2 0 13.9% -2 -2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0%)| 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 0.0% 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 34 -3.0% 0 0 0 0.0% 0 2 0 5.6% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 51 17.2% 0 0 1 0.0% 0 1 0 4.8% -1 -1 2.0% 2.0%
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0,0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 534 53% | 0 0 9 0.0% 0 15 o | 4.5% -15 -15 1.7% 1.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short term Gna]s Comments
A % R

Employment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

D - 0 0 0 O O OO O W -
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ta for First/Previous G
Al B e oD i E i F PG iMoo il iy b KoL iMoo ON PO i P Qo RS BT by
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforcei O)-((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi

3 N y 3
able 7: Members of Visible Minorities
First/Previous Short-term Goals

T

Members of Visible Minorities
3 Year Goaly
. rom
S T,
YYEY vy Avilbiiny o] g

2016

All Employees

— - rasmow}
Anticipated

lacement of Terminated
lfmploynes)
TR T T T pirsOver > [Vvv v

Over 3 Overs s Over s

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3
Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 0 8% 0 0 0% 0 0 10 1% 6 24. 4% 24.4%

02 [Middle & Other Managers 99 -3.1% 0 0 21 0.0% 0 -6 0 15.0% 6 6 21.2% 21.2%
03 |Professionals 272 7.1% 0 0 81 0.0% 0 -21 0 21.9% 21 21 29.8% 29.8%
04 |Semi-Professionals & Tech 13 9.4% 0 0 1 0.0% 0 2 0 20.8% -2 -2 7.7% 7.7%
05 [Supervisors 12 -2.9% 0 0 2 0.0% 0 3 0 45.0% -3 -3 16.7% 16.7%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 0.0% 0 0 3 0.0% 0 2 0 39.8% -2 -2 25.0% 25.0%
11 [Intermediate Sales & Service 34 -3.0% 0 0 2 0.0% 0 10 0 36.3% -10 -10 5.9% 5.9%
12 |Semi-Skilled Manual 51 17.2% 0 0 13 0.0% 0 15 0 54.8% -15 -15 25.5% 25.5%
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 534 53%0 ] 0 0 133 0.0% 0 -1 o] 24.7% 1 1 24.9% 24.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term &na]s Comments
o od L e

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

© O W e 508 05 o e D DO
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ata for Subs
Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]?n ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce try Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y J y J { { J { y J { y {
Table 9: Women

Subsequent/Current Short-term Goals

All Employees

o Anticipated

3 Year Goals

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational Tmﬁnmﬂ Employees) b . mmzt:‘ .
Group (EEOG) Representation o Vi

Dy vvbn Adul Actua! ”mm"“ i Over s ”m’ L Maﬂ:bﬂil&‘ T l’n:;w
Yeans
Over 3 . Over 3 Over 3
IS - i - - Ye‘r& - . !

Senior Managers 2 21.4%

02 [Middle & Other Managers 90 3 38.9% -24 -18 12.2% 18.9%
03 |Professionals 334 1 412% -7 -5 39.2% 39.8%
04 [Semi-Professionals & Tech 17 0 9.6% -1 -1 5.9% 5.9%
05 [Supervisors 11 0 52.7% -6 -5 0.0% 9.1%
06 |Supervisors: Crafts & Trades 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3 0 80.1%)| 1 1 100.0% 100.0%
08 |Skilled Sales & Service 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 12 3 66.2% 2 1 83.3% 75.0%
11 |Intermediate Sales & Service 31 63.7% -12 -9 25.8% 35.5%
12 |Semi-Skilled Manual 82 20.5% -5 -4 14.6% 15.9%
13 [Other Sales & Service 1 55.5%| -1 -1 0.0% 0.0%
14 [Other Manual Workers 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 623 38.4% -56 -43 29.4% 31.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)1 B 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Long-term Gonla

z

ol Sharwzerm Gaals

Senior Managers
02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 |Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ata for Subs
Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T [
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y y J { { y J y J { { J { y J { y {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees Aboriginal Peoples
3 Year Goals
Turnover (Rephicenient obf gy, o

e T“*”“””‘”“’”%iim‘ilii“""""’“m
Anticipated rmmnmanmplnymy i B Projected
EINEED T T | mmows [ TR P L R
Over 3 ( Over 3 Over3

Projected
Representation in 3
Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 0 . 0 1 0 .
02 [Middle & Other Managers 90 24 24 0 9.0% 0 2 1 2 2% -2 -1 0.0% 1 1%
03 |Professionals 334 80 80 3 8.0% 1 3 1 6% -2 -2 0.9% 0.9%
04 |Semi-Professionals & Tech 17 3 3 0 5.0% 0 0 0 1.4% 0 0 0.0% 0.0%
05 [Supervisors 11 1 1 0 3.0% 0 0 0 1.3% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 4 4 0 10.0% 0 0 0 1.2% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 31 9 9 0 10.0% 0 0 0 2% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 82 10 10 0 4.0% 0 1 0 1.2% -1 -1 0.0% 0.0%
13 [Other Sales & Service 1 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 623 140 140 3 7.5% 1 9 2 1.7% -8 -7 0.5% 0.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Employment Equity Occupational
Gmup (EEOG)

Senior Managers

02 Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Lable 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
%

EUEEEE
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Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ata for Subs
A B i..€¢.i.b i E L F L. G i MW _GPoX iod i K i L i oM i N P O i P i Q. G R ‘i8S i.o...T 5.0
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y y J { { y J y J { y J { y J { y {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

o Anticipated

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational Tmﬁnmﬂ Employees) b . mmzt:‘ .
Group (EEOG) Representation o Vi

Present Projected
VIS MMDD] Actual A | el s O v = e
Yeans
Over 3 ( Over 3 Over 3
2018-08-15 Annnally Ve Annually | Anmmlly Vears 2018-08-15 | Annually 2018 2021

l_--“-- m--_—“-:-nnm--_

01/02[Managers 132 36 1 9.0% 0 5 2 4.3% -5 -3 0.8% 2.3%
03 [Professionals 334 80 80 4 8.0% 1 10 3 3.8% -9 -7 1.2% 1.8%
04 |Semi-Professionals & Tech 17 3 3 1 5.0% 0 0 0 4.6% 0 0 5.9% 5.9%
05 |Supervisors 11 1 1 0 3.0% 0 2 0 13.9% -2 -2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 4 4 0 10.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 31 9 9 0 10.0% 0 2 1 5.6% -2 -1 0.0% 3.2%
12 |Semi-Skilled Manual 82 10 10 1 4.0% 0 3 0 4.8% -3 -3 1.2% 1.2%
13 [Other Sales & Service 1 0 0 0 0.0% 0 0 0 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 623 140 140 7 7.5% 2 22 6 4.4% -20 -16 1.1%! 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 14: Persons with Disabilities
Employment Equity Occupational

Persons with Disabilities
Group (EEOG) Shnrt«-term Goals Comments

01/02[Managers : 5% —
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 15 0of 37 007835



Federal Contractors Program Achievement Report

Part 3: Goals
Toyota Canada Inc.
[Date: 2018-08-15]

ata for Subs
Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T [
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y y J { { y J y J { { J { y J { y {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees

pw Anticipated

3 Year Goals
YYVY - vvvy

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Present
Representation

Employment Equity Oceupational
Group (EEOG)

Senior Managers .
02 [Middle & Other Managers 90 15.0% 2 2 16.7% 16.7%
03 |Professionals 334 22.4% 42 32 35.0% 32.0%
04 [Semi-Professionals & Tech 17 3 0 1 22.2% -1 0 17.6% 23.5%
05 [Supervisors 11 1 0 0 45.3% -4 -4 9.1% 9.1%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3 0 0 0 37.3%)| 1 1 66.7% 66.7%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 12 4 1 2 42.6% -1 0 33.3% 41.7%
11 [Intermediate Sales & Service 31 9 1 3 37.4% -8 -6 12.9% 19.4%
12 |Semi-Skilled Manual 82 10 10 13 4.0% 2 34 5 54.7% -32 -29 15.9% 19.5%
13 [Other Sales & Service 1 0 0 0 0.0% 0 1 0 52.7% -1 -1 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 623 140 140 169 7.5% 38 33 37 26.4% 5 4 27.1% 27.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 16: Members of Visible Minorities

Comments
Y L %

Senior Managers

02 Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades
10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

ErTEEE
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce}  E7P | workforee} DXG | gy § ErH fPa2Flowip Cp t LeK oty Gaggel  Lon FPMZFow g paai QTP dpypeoo]  @es PPN g ibaai VIUN fucksi00)  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity | Workforce Promotions Terminations
Occupational Group i — v
(BEOG) s Availabilty Employees | Acual | Epected | Diffrence | Eaies Employees | Actual | Expected | Difference |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2016 4 9.8 274 11 -7 356
01 |Senior Managers
2018 42 7 16.7 274 12 -5 60.8 8 2 25.0 2 0 7 4 57.1 1 3 12 1 83 1 0
02 Middle & Other 2016 99 13 13.1 389 39 =26 33.8
Managers 2018 90 11 12.2 389 35 -24 314 9 1 11.1 4 -3 19 3 15.8 2 1 15 1 6.7 2 -1
. 2016 272 111 40.8 419 114 -3 97.4
03 |Professionals
2018 334 131 392 412 138 -7 952 117 45 385 48 -3 33 16 48.5 13 3 52 25 48.1 21 4
04 Semi-Professionals & | 2016 13 0 0.0 83 1 -1 0.0
Technicians 2018 17 1 59 9.6 2 -1 61.3 5 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
. 2016 12 0 0.0 525 6 -6 0.0
05 | Supervisors
2018 11 0 0.0 527 6 -6 0.0 1 0 0.0 1 -1 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Employment Equity | Short-term Goals Long-term Goals

Occupational Group W | e Comments
Employees Percent Percent of Percent of Percent
.

(EEOG)

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &

04 Technicians

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktorce} PXG | gy | ErH fPa2Flowip Cp t LeK oty Gaggel Lon FPMEFOw g et QTP dpypeoo]  @es PPN g el VIUN fucpsi00)  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Yiar Workforce Promotions Terminations
Occupational Group Vo T i
(EEOG) mnm
“WWMW““ |
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 3 100.0 80.1 2 1 1248 3 3 100.0 2 1 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 12 10 833 67.1 8 2 1242
2018 12 10 833 66.2 8 2 1259 8 5 62.5 5 0 0 0 0.0 0 0 5 4 80.0 4 0
1 Intermediate Sales & | 2016 34 6 17.6 63.7 22 -16 27.7
Service Personnel 2018 31 8 258 63.7 20 -12 40.5 5 3 60.0 3 0 7 4 57.1 1 3 7 3 429 1 2
12 Semi-Skilled Manual | 2016 51 4 7.8 20.5 10 -6 383
Workers 2018 82 12 14.6 20.5 17 -5 714 39 7 17.9 8 -1 0 0 0.0 0 0 6 1 16.7 0 1
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals {1 71X 100 Part3: Goals £ )5 Goals i T Mx100

{ { ! J J J y y { J

\
New Entrants Goals
Short-term Goals Long-term Goals

Year
Occupational Group | v Comments
EEOG Emj lam Percent Percent of Percent of Percent
( ) i Ao B B e L s

Employment Equity

Senior Clerical 2021 3 3 0.5] 20000.0
Service Personnel 2021 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0

2021 8 5 0.5 12500.0
Service Personnel 2021 12 7 0.5 11666.7
Workers 2021 39 7 0.2 87555
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E°P  workforce} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon POV g ipaai QPX ipypeioe]  ges  PPMEFOW g ipaal VIUX fucEsi00) veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Vour Workforce Promotions Terminations

Occupational Group Womes —— v
Ei Enployees Emplams Employees

(BEOG) e e e T e
... ... ...

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 0 0.0 555 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 534 148 27.7 39.6 211 -63 70.0
2018 623 183 294 384 239 -56 76.5 195 66 338 75 -9 68 27 39.7 19 8 100 35 35.0 28 7

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

d { { { J J J { J { J

Near [ Ve | Comments
Emy ; l’ervzent of l’er-zent of l’erwnt of Percent of

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 0
Workers 2021 0
Total 2018 263
2021 263
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Part 5: Results - Aboriginal Peoples

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ] E°P  workforee} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon PMZFOW g ipaai QPX ipypeioo)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Vour Workforce Pmmutwns Terminations
Occupational Group g T L em—— v
(EEOG), s iy iy [~ T s i | Eouboes Eepiree [ e | i |
“““-““~ ¢ s s ) “““.'-““-—“
. 2016 0 0.0 29 1 -1 0.0
01 |Senior Managers
2018 42 0 0.0 29 1 -1 0.0 8 0 0.0 0 0 7 0 0.0 0 0 12 0 0.0 0 0
02 Middle & Other 2016 99 0 0.0 22 2 -2 0.0
Managers 2018 90 0 0.0 22 2 -2 0.0 9 0 0.0 0 0 19 0 0.0 0 0 15 0 0.0 0 0
03 | Professionals 2016 272 3 1.1 1.6 4 -1 68.9
2018 334 3 0.9 1.6 5 -2 56.1 117 0 0.0 2 -2 33 0 0.0 0 0 52 1 1.9 1 0
04 Semi-Professionals & | 2016 13 0 0.0 15 0 0 0.0
Technicians 2018 17 0 0.0 1.4 0 0 0.0 5 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
. 2016 12 0 0.0 1.5 0 0 0.0
05 | Supervisors
2018 11 0 0.0 13 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
Gani

Employment Equity Flow Data Short-term Goals Long-term Goals
Occupationsl Group | " Comments
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B B e L s

2018 15 0
01 |Senior Managers
2021 15 0
Middle & Other 2018 28 0
02
Managers 2021 28 0
03 |Professionals 2018 150 0
2021 150 0
04 Semi-Professionals & | 2018 6 0
Technicians 2021 6 0
05 | Supervisors 2018 2 0
2021 2 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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Part 5: Results - Aboriginal Peoples

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Pmmutwns Terminations
Occupational Group [ T e
(EEOG) mnm
. ... = ..
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 0 0.0 0.8 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 12 0 0.0 1.3 0 0 0.0
2018 12 0 0.0 1.2 0 0 0.0 8 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
1 Intermediate Sales & | 2016 34 1 29 13 0 1 2262
Service Personnel 2018 31 0 0.0 1.2 0 0 0.0 5 0 0.0 0 0 7 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2016 51 0 0.0 1.1 1 -1 0.0
Workers 2018 82 0 0.0 1.2 1 -1 0.0 39 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Employment Equity St Goab cope i LAl
Occupationsl Growp | " - et
Employees

Percent of Percent of Percent of Percent

(EEOG)

Administrative & 2018 3 0
07 . .

Senior Clerical 2021 3 0

Skilled Sales & 2018 0 0
08 .

Service Personnel 2021 0 0
09 Skilled Crafts & 2018 0 0

Trades Workers 2021 0 0
10 |Clerical Personnel 2018 8 0

2021 8 0

1 Intermediate Sales & | 2018 12 0

Service Personnel 2021 12 0

Semi-Skilled Manual | 2018 39 0
12

Workers 2021 39 0
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Part 5: Results - Aboriginal Peoples

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
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Employment Equity Vour Workforce Pmmutwns Terminations
Occupational Group DT i 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 534 4 0.7 1.7 9 -5 441
2018 623 3 0.5 1.7 11 -8 283 195 0 0.0 3 -3 68 0 0.0 1 -1 100 1 1.0 1 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Long-term Goals
Xear - Comments
Empl

e .
o —

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0 0 0.0
Personnel 2021 0 0 0.0
Other Manual 2018 0 0 0.0

14
Workers 2021 0 0 0.0

2018 263 0 0.0
Total
2021 263 0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Toyota Canada Inc.
[Date: 2018-08-15]
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Employment Equity Vour Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EBOG) s Avaiabilty Emplovees | Actual | Expected | Difterence | e Emolovees | Actual | Expected | Difference |
. - = 0 . . . . . “W“W~WW~~W
2016 140 3 2.1 43 6 -3 49.8
& [Managers
02 2018 132 1 0.8 43 6 -5 17.6 17 0 0.0 1 -1 26 0 0.0 1 -1 27 2 7.4 1 1
03 |Professionals 2016 272 4 1.5 3.8 10 -6 38.7
2018 334 4 1.2 3.8 13 -9 31.5 117 0 0.0 4 -4 33 0 0.0 0 0 52 0 0.0 1 -1
04 Semi-Professionals & | 2016 13 1 7.7 4.6 1 0| 1672
Technicians 2018 17 1 59 4.6 1 0 127.9 5 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
. 2016 12 0 0.0 13.9 2 -2 0.0
05 | Supervisors
2018 11 0 0.0 13.9 2 -2 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaljl])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ;)0 %L 100 Goals 100 Goals i 7IX art3:Goals £ 109 Goals x

J y J J { { d J J J d
New Entrants
| FlowData |  ShorttermGoals |  LongtermGoals |
Employment Equity Vear Flow Data Short-term Goals Long-term Goals

Persons with
Qccnpational Group Persans with Disabilities Persons with Disabilities ( omments

(EEOG) Eml’“*% Aot Percent Percent of Percent of Percent of
Goal M%l Goal Met Goal Met Goal Met

01 2018 43 0
& [Managers
02 2021 43 0
03 |Professionals 2018 150 0
2021 150 0
04 Semi-Professionals & | 2018 6 0
Technicians 2021 6 0
2018 2 0
05 | Supervisors
2021 2 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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Part 6: Results - Persons with Disabilities

Toyota Canada Inc.
[Date: 2018-08-15]
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Employment Equity Vear Waorkforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EEOG) s iy iy [T s i | Eouboes Eepiree [~ e | it |
. ... e .
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 0 0.0 34 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 12 0 0.0 70 ! |l 0.0
2018 12 0 0.0 7.0 1 -1 0.0 8 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
1 Intermediate Sales & | 2016 34 0 0.0 5.6 2 -2 0.0
Service Personnel 2018 31 0 0.0 5.6 2 -2 0.0 5 0 0.0 0 0 7 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2016 51 1 2.0 4.8 2 -1 40.8
Workers 2018 82 1 1.2 4.8 4 -3 254 39 0 0.0 2 -2 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100
J \ y y N N N J J 3 N
New Entrants Goals
. Flow Data Short-term Goals Long-term Goals
Employment Equity Y, Perars it
Occupationat Group | " Comments
(ELOG) F‘mplom Percent Percent of Permt ai‘ Percent
Al alma i alMa o " Gw
Administrative & 2018 3 0 0 0 0 0 0,0
07 . .
Senior Clerical 2021 3 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 8 0 00 0.0 0.0
2021 8 0 0.1 0.1 0.0
1 Intermediate Sales & | 2018 12 0 0.0 0.0 0.0
Service Personnel 2021 12 0 0.1 0.1 0.0
12 Semi-Skilled Manual | 2018 39 0 0.0 0.0 0.0
Workers 2021 39 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Toyota Canada Inc.
[Date: 2018-08-15]
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Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
E Emplovees Emplams Employees

(BEOG) e e e T e
... ... ...

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 0 0.0 6.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 534 9 1.7 45 24 -15 375
2018 623 7 1.1 4.4 27 -20 25.5 195 0 0.0 9 -9 68 0 0.0 1 -1 100 2 2.0 2 0

Data sources: Part 2 FIO“.] Flz:\l:lDzata E=Dx Part 3 E=Gx Part 3: F+Ix100} Part3: Goals E=Kx Part 3: F+Mx 100
Data Analysis Analysis 100 Goals 100 Goals 100 Goals
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Year Persans with Disabilities Persons with Disabilities ( omments

Emplvym I‘er I‘ereeut of I‘mmt of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 0 0
Personnel 2021 0 0
Other Manual 2018 0 0

14
Workers 2021 0 0

Total 2018 263 0
2021 263 0
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Part 7: Results - Members of Visible Minorities

Toyota Canada Inc.
[Date: 2018-08-15]
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. 2016 244 10.1 6| 2415
01 |Senior Managers
2018 42 10 238 10.1 4 6 2357 8 3 375 1 2 7 2 28.6 2 0 12 1 83 3 -2
02 Middle & Other 2016 99 21 21.2 15.0 15 6 1414
Managers 2018 90 15 16.7 15.0 14 2 111.1 9 4 444 1 3 19 5 26.3 4 1 15 3 20.0 3 0
. 2016 272 81 29.8 219 60 21 136.0
03 |Professionals
2018 334 117 35.0 224 75 42 156.4 117 51 43.6 26 25 33 13 394 10 3 52 13 25.0 15 -2
04 Semi-Professionals & | 2016 13 1 7.7 20.8 3 -2 37.0
Technicians 2018 17 3 17.6 222 4 -1 79.5 5 1 20.0 1 0 1 0 0.0 0 0 3 0 0.0 0 0
. 2016 12 2 16.7 45.0 5 -3 37.0
05 | Supervisors
2018 11 1 9.1 453 5 -4 20.1 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
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Employment Equity Y Flow Data Short-term Goals Long-term Goals
Ucipoi Gon | & e Vi Mo
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B B e L s

Comments

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &
Technicians

04

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Promotions Terminations
Occupational Group Vi Vi T e
(EEOG) mnm
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07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 3 2 66.7 373 1 1 178.7 3 2 66.7 1 1 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 12 3 25.0 39.8 5 -2 62.8
2018 12 4 333 42.6 5 -1 78.2 8 3 375 3 0 0 0 0.0 0 0 5 2 40.0 1 1
1 Intermediate Sales & | 2016 34 2 59 36.3 12 -10 16.2
Service Personnel 2018 31 4 12.9 374 12 -8 345 5 1 20.0 2 -1 7 1 143 0 1 7 2 28.6 0 2
12 Semi-Skilled Manual | 2016 51 13 255 54.8 28 -15 46.5
Workers 2018 82 13 159 54.7 45 -32 29.0 39 4 10.3 21 -17 0 0 0.0 0 0 6 2 333 2 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
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Gani

Employment Equity Flow Data Short-term Goals Ltmg-term Goals
Occupational Group Xeae bl Moo bl Miorites
Emplaym

Percent of Percent of Percent of Percent

Comments

(EEOG)

Administrative & 2018 3 2
07 . .

Senior Clerical 2021 3 2

Skilled Sales & 2018 0 0
08 .

Service Personnel 2021 0 0
09 Skilled Crafts & 2018 0 0

Trades Workers 2021 0 0
10 |Clerical Personnel 2018 8 3

2021 8 3

1 Intermediate Sales & | 2018 12 2

Service Personnel 2021 12 2

Semi-Skilled Manual | 2018 39 4
12

Workers 2021 39 4
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Part 7: Results - Members of Visible Minorities

Toyota Canada Inc.
[Date: 2018-08-15]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group Vbl T 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 0 0.0 52.7 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 534 133 249 247 132 1 100.8
2018 623 169 27.1 264 164 5 102.8 195 69 354 51 18 68 21 30.9 17 4 100 23 23.0 25 -2
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Lcmg-term Gﬂals
Xear - Comments
Empl

e . T
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Employment Equity
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13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 0
Workers 2021 0
Total 2018 263
2021 263
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Toyota Canada Inc.

[Date: 2018-08-15]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.

(<]

Undertook initiatives to increase representation where gaps in representation were found.

(<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactof economic and industrial conditions on the organization.

[ ] Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

- High tenure that leads to fewer openings which makes a significant impact on numbers in the short
term

- Low turnover in Management roles

- Rotating shifts in the warehouse environment decreases divers talent availability

- Improvement in female recruitment but was offset with female turnover

- TCI has created D&I Scorecard to track our challenges and improvement, and we have made plans
according to the challenges of different areas of the business, including looking at our talent
management and movement processes, recruitment processes, role challenges, employer branding,
etc.

Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Toyota Canada Inc.

Primary Location: Toronto, Ontario
Number of Employees: 623

Organization Overview:

NAICS 4151 (Motor vehicle merchant wholesalers)
Founded in 1964, Toyota Canada Inc. is the exclusive distributor of Toyota, Lexus and Scion

cars, SUVs, and trucks in Canada.

Key Dates — First Year Assessment

Initiated: 2016-05-02
Received: 2016-06-02
Closed: 2016-06-08

Workforce 2016-05-12
Analysis:

Key Dates — Subsequent Assessment
Initiated: N/A
Received: 2018-10-02
Workforce 2018-08-15
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:
Yes L1 No

Comments: None

Employment and Empilol gt
Social Development Canada  Développerrent social Canada
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ASSESSMENT OF REASONABLE PROGRESS
e Previous goals were set in both numbers and percentages therefore; progress is being
assessed against the percentage goals.

Women
01 | Senior Managers Goal met at 600%
02 | Middle & Other Managers Goal not met (57% achieved)
03 | Professionals Goal met at 218%
04 | Semi-Professionals & Technicians No goal set
05 | Supervisors Goal not met (0% achieved)
11 | Intermediate Sales & Service Personnel Goal met at 175%
12 | Semi-Skilled Manual Workers Goal met at 350%

Assessment/Observations

e EEOG02: There were 28 new entrants and four were women. At LMA rate of 38.9%, at
least ten would have been expected.

e EEOG 04: A gap of -1 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -1 however a long-
term goal has been set to eliminate the gap.

e EEOG 05: There were two new entrants and none were women. At LMA rate of 52.5%,
at least one would have been expected.

Aboriginal Peoples
01 | Senior Managers No goal set
02 | Middle & Other Managers Goal not met (0% achieved)
03 | Professionals Goal not met (0% achieved)
12 | Semi-Skilled Manual Workers No goal set

Assessment/Observations

e EEOGO1: Agap of -1 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -1 however a long-
term goal has been set to eliminate the gap.

e EEOG02: There were 28 new entrants and none were Aboriginal People. However with
an LMA rate of 2.2%, the goal was unattainable.

e EEOG 03: There were 150 new entrants and none were Aboriginal People. With LMA
rate of 2.4%, at least two would have been expected.

e EEOG04: A gap of -1 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -1 however a long-
term goal has been set to eliminate the gap.

& £ =
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Persons with Disabilities

01/02 | Managers Goal not met (0% achieved)
03 Professionals Goal not met (0% achieved)
05 Supervisors No goal set
10 Clerical Personnel No goal set
11 Intermediate Sales & Service Personnel | No goal set
12 Semi-Skilled Manual Workers Goal not met (0% achieved)

Assessment/Observations

EEOG 01/02: There were 43 new entrants and none were persons with disabilities. At
LMA rate of 4.3%, at least one would have been expected.

EEOG 03: There were 150 new entrants and none were persons with disabilities. At LMA
rate of 3.8%, at least five would have been expected.

EEOG 05: A gap of -2 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -2 however a long-
term goal has been set to eliminate the gap.

EEOG 10: A gap of -1 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -1 however a long-
term goal has been set to eliminate the gap.

EEOG 11: A gap of -2 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There remains a gap of -2 however a long-
term goal has been set to eliminate the gap.

EEOG 12: There were 39 new entrants and none were persons with disabilities. At LMA
rate of 4.8%, at least one would have been expected.

Members of Visible Minorities

04 | Semi-Professionals & Technicians Goal met at 100%

05 | Supervisors Goal not met (0% achieved)
10 | Clerical Personnel Goal met at 300%

11 | Intermediate Sales & Service Personnel Goal not met (67% achieved)
12 | Semi-Skilled Manual Workers Goal not met (67% achieved)

Assessment/Observations

EEOG 05: There were two new entrants and none were of a visible minority. However
with an LMA rate of 45%, the goal was unattainable.

EEOG 11: There were 12 new entrants and two were of a visible minority. At LMA rate of
36.3%, at least four would have been expected.

EEOG 12: There were 39 new entrants and four were of a visible minority. At LMA rate
of 54.8%, at least 21 would have been expected.

& £ =
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ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

1. Out of 22 required goals:
o Six were met at 80% or above;
o Three had a percentage of the goal completed,;
o Seven had zero percent achieved;
o Six had no identified goal set.

2. To give some additional operational context, Toyota Canada Inc. has:
o High tenure that leads to fewer openings which has a significant impact on the
numbers over the short term;
o Experienced low turnover in Management roles;
o Rotating shifts in the warehouse environment which decreases divers talent
availability;
o Shown improvement in female recruitment but was offset with female turnover.

3. Although the organization was unable to meet at least 80% of their goals, they have

however:
o Created a Diversity & Inclusion Scorecard to track their challenges and
improvements;

o Made plans according to the challenges of different areas of the business,
including looking at their talent management and movement processes,
recruitment processes, role challenges, employer branding, etc.

ASSESSMENT OF GOALS
Women
Workforce Analysis Results Goals
_ . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
01 | Senior Managers -5 27.4 27.4 16.7 27.4
02 | Middle & Other Managers -24 38.9 38.9 12.2 38.9
03 | Professionals -7 41.2 41.2 39.2 41.2
04 | Semi-Professionals & Technicians -1 9.6 9.6 5.9 9.6
05 | Supervisors -6 50.0 50.0 0.0 52.7
11 | Inter. Sales & Service Personnel -12 50.0 50.0 25.8 63.7
12 | Semi-Skilled Manual Workers -5 20.5 20.5 14.6 20.5
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| 13 | Other Sales & Service Personnel

-1

| 50.0 | 50.0 |

0.0

| 55.5 |

Observations:

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Aboriginal Peoples
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers -1 2.9 2.9 0.0 2.9
02 | Middle & Other Managers -2 2.2 2.2 0.0 2.2
03 | Professionals -2 1.6 1.6 0.9 1.6
12 | Semi-Skilled Manual Workers -1 1.2 1.2 0.0 1.2

Observations:

Persons with Disabilities

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Workforce Analysis Results Goals
_ . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # #Hor% | #or% % %
(())12/ Managers -5 4.3 4.3 0.8 4.3
03 | Professionals -9 3.8 3.8 1.2 3.8
05 | Supervisors -2 13.9 139 0.0 13.9
10 | Clerical Personnel -1 7.0 7.0 0.0 7.0
11 | Inter. Sales & Service Personnel -2 5.6 5.6 0.0 5.6
12 | Semi-Skilled Manual Workers -3 4.8 4.8 1.2 4.8

Observations:

Members of Visible Minorities

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Workforce Analysis Results Goals
- - Representation | LMA
Employment Equity Occupational Group | Present | Short- | Long-
(EEOG) Gap term | term
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|

(1to3 ] (3+

years) | years)
# Description # % % % %
04 | Semi-Professionals & Technicians -1 22.2 22.2 17.6 22.2
05 | Supervisors -4 45.3 45.3 9.1 45.3
10 | Clerical Personnel -1 42.6 42.6 33.3 42.6
11 | Inter. Sales & Service Personnel -8 374 37.4 12.9 37.4
12 | Semi-Skilled Manual Workers -32 54.7 54.7 15.9 54.7
13 | Other Sales & Service Personnel -1 52.7 52.7 0.0 52.7

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

1. As anumber of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.

o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be preventing them from achieving
employment equity in the workplace.

2. Given that there are a number of gaps in all four designated groups, the organization
might consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the
designated groups. This may help them in reducing / eliminating the gaps.

Name of Analyst: Céline Brown

Date: December 17,2018
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: December 19, 2018 9:03 AM

To: 'Larry_Hutchinson@toyota.ca' <Larry_Hutchinson@toyota.ca>

Cc: 'Kylie_Jimenez@toyota.ca' <Kylie_Jimenez@toyota.ca>; 'kelly_li@toyota.ca' <kelly_li@toyota.ca>
Subject: Government of Canada Agreement Number: V061291 — Notification of Compliance with the
Federal Contractors Program (Toyota Canada Inc.)

Cette information est également disponible en frangais sur demande.

Dear Larry Hutchinson:

| am writing to inform you that the subsequent compliance assessment initiated on October 9, 2018 has
been completed. As a result of the assessment, Toyota Canada Inc. has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Toyota Canada
Inc.’s employment equity program.

1. As a number of gaps are still present, the organization may want to consider conducting an
Employment Systems Review (ESR) of their recruitment and hiring policies and practices, in
order to identify any potential barriers to the recruitment and retention of individuals in all these
designated groups.

o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be preventing them from achieving
employment equity in the workplace.

2. Given that there are a number of gaps in all four designated groups, the organization might
consider forging links with trade programs, career fairs and professional associations in order to
identify qualified potential employees that are members of the designated groups. This may help
them in reducing / eliminating the gaps.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 9, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Toyota Canada Inc. will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Toyota
Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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